
 
Ajay Banga, CEO, Mastercard 
 
"A world that works for only some of us will eventually not work for any of us. Any company that 
wants to keep thriving has to look beyond technological advances to the people who design, 
build and drive them. And not just the people doing these things today, but the people who have 
the untapped potential to design and drive things tomorrow—because they will bring new 
perspectives, new solutions and new energy to the table. We are glad to join this effort and build 
on the work we've started with CUNY and the Break Through Tech program. Helping New 
Yorkers today helps us all in the long run." 
 
Michael Corbat, CEO, Citi 
 
"The COVID-19 crisis has made it that much harder for many New Yorkers to secure well-
paying, skilled jobs—making an already uneven playing field that much worse. For several 
years, we have been working to improve the quality of the workforce in New York and other 
major cities through the Citi Foundation's Pathways to Progress job-skills building program. 
Together with these leading New York-based companies, we have an opportunity to build on 
this work and match the ambition of many New Yorkers with quality, full-time positions and 
training programs." 
 
Steven J. Corwin, M.D., CEO, NewYork-Presbyterian 
 
"COVID-19 has laid bare the many longstanding health disparities in our communities, and 
dismantling them will require meaningful efforts from all of us. We know that economic stability 
is a key part of caring for one's health, and the NY Jobs CEO Council will play an essential role 
in ensuring New Yorkers are prepared to thrive in the workplace of the future. NewYork-
Presbyterian created the Center for Health Justice to advance equitable health care, and we 
look forward to partnering with this incredible group to widen our impact." 
 
Kenneth Davis, M.D., President and CEO, Mount Sinai Health System 
 
"We are excited and honored to partner with New York Jobs CEO Council to create 
opportunities for career development in underserved communities. This work is important as we 
know the investments we make will create new career paths, critical positions and jobs of the 
future for the diverse communities in New York."  
 
Carmine Di Sibio, Global Chairman and CEO, EY 

 
"As a life-long New York area resident, I have seen the vast evolution of the job market in our 
area, but in recent years the changes have been swifter and more detrimental to those in low-
income communities. The pandemic has exacerbated this trend. We must do more to make 
sure that the region is a place for all to thrive. The NY Jobs Council will help all New Yorkers get 
the training and skills they need to move up the economic ladder." 
 



 
Jamie Dimon, CEO and Chairman, JPMorgan Chase 
 
"Many New Yorkers are stuck in low-paying jobs that could be lost in the future or are struggling 
to navigate the labor market as the COVID-19 crisis has further exacerbated the economic 
inequities in the city. As companies with a long-standing commitment to the New York area and 
its residents, we are using our collective power to prepare the city's workforce with the skills of 
the future and helping New Yorkers who have been left behind get a foot in the door." 
 
Brian Duperreault, CEO, AIG 
 
"As a company with deep roots in New York City, AIG has a big stake in maintaining a thriving 
local job market. As we plan for the future of work, we are mindful that low-income and diverse 
communities will be left behind without the necessary professional skills that lead to long-term, 
stable employment. As the COVID-19 pandemic continues to have a significant impact on jobs, 
the economic inequality gap continues to widen, particularly for the most vulnerable New 
Yorkers. They need access to skills training and apprenticeships that will position them to 
compete in a labor market that favors those with a higher education, especially as low-skilled 
jobs are eroded by technological innovations. 
  
AIG is committed to cultivating an inclusive work environment that reflects the communities in 
which we operate.  The social justice protests we are seeing across the world are exposing 
inequities in our society that leave low-income communities in a cycle of poverty and 
joblessness. As business leaders and major employers in New York City, we have an obligation 
to break this cycle and ensure these workers have the training and opportunities they need for a 
secure future.  Being a part of the NY Jobs CEO Council is just one way of showing our 
commitment to providing jobs for New Yorkers." 
 

Roger W. Ferguson, Jr., President and CEO, TIAA 
 
"TIAA is proud to be one of the companies working to create mentorship and professional 
development opportunities for New Yorkers participating in this special program designed to 
ensure new hires have the best possible chance of long-term career growth." 
 
Larry Fink, CEO and Chairman, BlackRock 
 
"We're committed to helping build a better, fairer society in New York and all the communities 
where we operate. Having benefited from the city's incredibly talented and diverse talent pool 
since our founding more than 30 years ago, we know we can achieve more together than we 
can alone. We're honored to be working with the New York Jobs CEO Council to prepare the 
city's workforce with the training, skills and resources they need to fulfill their potential." 
 
 
 
 



 
Todd Gibbons, CEO, BNY Mellon 
 
"As a financial institution with 236 years of history in New York, we are proud to join the New 
York Jobs CEO Council. This is an important initiative, and comes at a time when our city has 
been hard hit by the COVID-19 pandemic. New York is replete with bright, diverse, and hard-
working talent, and BNY Mellon is committed to doing its part to ensure this workforce of the 
future has the opportunity, training and support to thrive in a rewarding career." 
 
Peter T. Grauer, Chairman, Bloomberg L.P.  
 
"New York has always relied on a talented workforce to weather any economic challenges, and 
the challenges emerging from the COVID-19 pandemic are no different. The New York Jobs 
CEO Council will help ensure that the city's most underserved and underreppresented youth are 
a vital part of New York's talent pool, providing them with the right skills and jobs access to 
succeed. Bloomberg is honored to be a part of it." 
 
Arvind Krishna, CEO, IBM 
 
"The Jobs Council will create much-needed economic opportunities for New Yorkers in diverse 
and underserved communities. With COVID-19 amplifying existing social inequities, we are 
stepping up to boost social mobility by broadening access to skills, training, and jobs. This will 
not only help companies tap into fresh new talent but also ensure that people of all backgrounds 
can reap the fruits of the city's economic recovery and thrive in a fast-changing job market."  
 
Brian Moynihan, Chairman and CEO, Bank of America  
 
"Bank of America is committed to driving diversity and inclusion, racial equality, economic 
opportunity, and upward mobility. We are at a pivotal moment, accelerated by a global 
pandemic that continues to exacerbate underlying economic and social disparities. The New 
York Jobs CEO Council presents an important opportunity for New York business leaders. I look 
forward to collaborating, learning, and driving action to remove barriers to economic progress 
with my fellow council members and partners. This will build upon Bank of America's recent 
commitments to support communities disproportionately impacted by the coronavirus, including 
Black and Hispanic-Latino communities, in New York and across the nation. There is a demand 
for action, and we must do more to propel our progress." 
 
 
 
 
 
 
 
 
 



 
Satya Nadella, CEO, Microsoft 
 
"COVID-19 has created both a public health and an economic crisis, and as we move from 
response to recovery, expanding access to economic opportunity is imperative. To help address 
this need, we've launched a global skills initiative to reimagine how people learn and apply new 
skills — and help 25 million people facing unemployment due to COVID-19 gain the skills and 
credentials needed for the most in-demand jobs. By applying our technologies and partnering 
with organizations like the New York Jobs CEO Council, we believe we can make progress in 
closing the skills gap." 
 
Philip Ozuah, M.D., Ph.D., President and CEO, Montefiore Medicine 
 
"Our neighborhoods in the Bronx have been devastated by COVID-19 and unemployment. 
Montefiore has a long and proud history of working in underserved communities and advocating 
for their needs. We are enthusiastic about joining the Council because of its commitment to 
providing access to better training and more opportunities for low-income people and people of 
color." 
 
Sundar Pichai, CEO, Google and Alphabet 
 
"New York City's diverse, world-class workforce is the reason Google built our first office outside 
of California in New York 20 years ago, and why we continue to invest in our future here. We 
feel a deep responsibility to expand economic opportunity citywide, and we're proud that our 
Grow with Google NYC Learning Center has already trained nearly 40,000 New Yorkers in 
digital skills since opening in 2019. The NY Jobs CEO Council is a chance to increase our 
impact and ensure more New Yorkers have the digital skills and career pathways to be 
successful." 
 
Charlie Scharf, CEO, Wells Fargo 
 
"Wells Fargo looks forward to working with the New York Jobs CEO Council and coalition 
partners to help create opportunities for New Yorkers–particularly those who have been 
underserved. We want to do all we can to help create pathways to ensure low-income and 
Black, Latinx and Asian students and workers have access to fulfilling and long-term careers. 
This is one key step to ensuring we change outcomes and bolster economic recovery within our 
communities."  
 
Stephen J. Squeri, Chairman and CEO, American Express 
 
"This pivotal moment for New York's workforce requires bold collaboration among employers, 
educators and other critical stakeholders. The New York Jobs CEO Council will help ensure 
underrepresented groups have expanded access to meaningful job training resources that can 
lead to greater employment opportunities."  
 



 
Kevin Sneader, Global Managing Partner, McKinsey & Company 
 
"Our research estimates that more jobs in the metro New York area are at risk from COVID-19 
than anywhere else in the U.S. The pandemic is accelerating trends that were already 
reshaping the future of work, particularly for underserved communities and other vulnerable 
segments of the population. Our analysis also shows that giving people the right training, skills 
and support can have significant impact on their livelihoods, and we are proud to help the Jobs 
Council build a more resilient, inclusive workforce for all New Yorkers that can serve as a model 
for other communities." 
 
David Solomon, Chairman and CEO, Goldman Sachs 
 
"With the COVID-19 pandemic disproportionately impacting low-income and diverse 
communities, it is a critical time to work together to provide job training, networking, and 
coaching for people who want to develop skills and access career opportunities. CUNY has long 
played an important role helping build a bridge for its students to a better future, and we are 
looking forward to partnering with them and the city to break down barriers to economic 
opportunity and provide careers to hardworking New Yorkers." 
 
Rob Speyer, President and CEO, Tishman Speyer 
 
"Deepening and diversifying our talent pool will make New York City and our economy much 
stronger in the long run. At Tishman Speyer, we are committed to using our real estate platform, 
people and capital to help bring positive and lasting change to the global communities in which 
we operate. I look forward to working with Dr. Gail Mellow, my fellow CEOs and our institutions 
of higher learning on this essential initiative." 
 
Julie Sweet, CEO, Accenture 
 
"We look forward to working with our New York Jobs CEO Council partners to help advance 
equality and create opportunities for underserved New Yorkers. Now more than ever, 
professional apprenticeship and work-based learning programs play a critical role in closing the 
skills gap, helping people become job-ready for the roles of the future, and providing the support 
they need to realize their full potential."  

 
Craig Thompson, M.D., President and CEO, Memorial Sloan Kettering Cancer Center 
 
"Memorial Sloan Kettering is honored to take part in this important endeavor. We are committed 
to working with the New York Jobs CEO Council to extend job opportunities and training to build 
a more inclusive workforce. Throughout the COVID-19 pandemic, MSK has been there for our 
patients and staff, ensuring that vulnerable cancer patients throughout our community have 
access to safe and effective cancer care. As our city and country rebound, we are committed to 
supporting skills training, apprenticeships, and jobs, so that New Yorkers of all backgrounds 
participate in the recovery of our healthcare community." 


